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(Chapter 1: Women on the board of companies under foreign laws)*
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® CCG, “Women in Corporate Governance: Impact of Gender Diversity in Boardrooms”, a1n Women in

Corporate Governance and their Impact. @uAuliioTu?l mo ﬁqm&m o&oc
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® Jun Frank, “Global Trends in Women’s Corporate Leadership 2026”, a1n Global Trends in Women’s
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European companies top the list with more than four female directors
on the board on average in many markets
(Average number of female directors)

2
=]
IS
©
-y
~N
»
o
o
:l}
w
©
w
N
w
©
w
o

Luxembourg NN ‘Y
South Africa N

N
o
[N}

w

g 3.

o

28285

o

25 2.

N

o
©
P
3

Spain I
France INEEEGEGG_———
Italy N
Portugal N
Belgium N
Ireland
Austria NG
Germany INIIEGE
Greece NN
Netherlands NN
Norway NN
Denmark NG
United Kingdom [N
Sweden NN
Finland I
Switzerland NG

South Korea I ;

US - s&P500 I
US - Russell 3000 NN ©)
Canada N
Australia [|NNEGN :
New Zealand N z
Singapore NN 1
Japan M O
Hong Kong N
Taiwan 1N
India 1N
China I
P
Brazil N ;
Global Average NN ;

Europe North  Oceania Asia
America

Source: ISS-Corporate, Governance QualityScore, data as of March 3, 2026

17:1/7 : Global Trends in Women'’s Corporate Leadership 2026
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