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" Article 21

An expatriate worker can change employer, as per the established procedures at the Ministry of

Administrative Development, Labour and Social Affairs.
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After the end of the probation period, or if the contract does not include a probation period, either
party may terminate the employment contract at any time without cause, in which case the party wishing
to terminate the contract shall notify the other party in writing of their intent to terminate the employment
contract in accordance with the notice period, as specified below:

- During the first two years of employment, the notice period shall be a month.

- After the first two years of employment, the notice period shall be two months.

Upon contract termination without observing such notice periods, the terminating party shall be
under the obligation to pay the other party compensation in lieu of notice, equivalent to the worker’s basic
wage for the notice period or the remaining part of the notice period.

In all cases, if a foreign worker leaves the country without honouring the provisions set out in the
present article, they shall not be granted a work permit in the country for one year as of the date of their
departure.”

“° Article 52 bis

Without prejudice to the notice periods that must be respected when terminating an employment
contract as stipulated in the present Law, when the employer contemplates terminating the employment
contract for economic, structural or other reasons that are not related to the employment contract, they
shall notify the Ministry, at least 15 days before termination, and submit a written statement of the reasons
for the termination, the number and categories of workers likely to be affected, the period over which the
termination is intended to be carried out and other relevant information requested by the Ministry.

°° Article 39

It may be stipulated in the employment contract that the worker shall be subject to a probation
period that both parties agree upon, provided that the probation period does not exceed six months from
the employment start date.

The worker shall not be subject to more than one probation period with the same Employer.
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The employer may terminate the employment contract within the probation period if he/she finds
out that the worker is unfit to carry out his/her duties, provided that the Employer notifies the worker at
least one month before the termination date of the contract.

The worker may terminate the employment contract within the probation period, provided he/she
complies with the following:

1. If the worker wishes to work for a new employer, he/she must notify his/her current employer
in writing of his/her intent to terminate the employment contract at least one month before the date of
termination. The new employer shall compensate the current employer a portion of the recruitment fees
and the air ticket, if any, provided that the amount does not exceed the equivalent of two months of the
worker’s basic wage.

2. If the worker wants to terminate the contract and leave the country, he/she must notify his/her
employer in writing of his/her intent to terminate the employment contract, in accordance with the notice
period agreed between the two parties, provided that such notice period does not exceed two months.

If either party terminates the contract without abiding by the notice periods stipulated in this article,
they shall be required to pay to the other party a compensation equivalent to the worker’s basic wage for
the notice period or the remaining part of the notice period.

In all cases, if a foreign worker leaves the country without honouring the conditions set out in the
present article, he/she shall not be granted a work permit in the country for one year as of the date of
their departure.”

°° Article 115 bis

A “Labour Dispute Settlement Committee” or more shall be established at the Ministry and each
shall be presided by a judge from the Court of First Instance selected by the Supreme Judicial Council, and
shall include a number of members, one of whom shall have experience in Accounting.

The Committee’s establishment, rules and procedures, decision enforcement mechanism, and
remuneration shall be determined by a decision of the Council of Ministers, in coordination with the
Supreme Judicial Council.

The Committee’s members shall be nominated by a decision of the Minister, in coordination with
relevant authorities.

The Committee’s Secretariat shall consist of one or more Ministry staff member(s), whose

appointment, mandate and remuneration shall be determined by a decision of the Minister.”
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" Article 23

Any natural or legal person cannot employ an expatriate worker without concluding an
employment contract, or recruit expatriate workers to work for another party.

However, the Ministry of Administrative Development, Labour and Social Affairs may authorize a
recruiter to detach expatriate workers to another employer for a period that does not exceed six months,
renewable once for a maximum of six months.

The Ministry may also authorize an expatriate worker to work for a defined period for another
employer, during hours other than the normal working hours.

In all instances, both the recruiter and the expatriate worker shall freely consent to the

arrangement.”



