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NINN1AN b&oe, AN https://crsreports.congress.gov/product/pdf/R/R42713
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“Brett Daniel. “A Simple Overview of the Fair Labor Standards Act”. duduslofuil g NINNIAYU b&oe, 910
https://www.adp.com/spark/articles/2022/10/a-simple-overview-of-the-fair-labor-standards-act.aspx
“Section 203(t) “Tipped employee” means any employee engaged in an occupation in which he customarily

and regularly receives more than $30 a month in tips.
(WAasiinn: https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/FairLaborStandAct.pdf)
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Will Kenton. “Fair Labor Standards Act (FLSA) Overview and History”. %Ué’ul,ﬁa%fuﬁ e& NINHIAN &,

310 https://www.investopedia.com/terms/f/fair-labor-standards-act-flsa.asp
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®Section 6 (a) Every employer shall pay to each of his employees who is engaged in commerce or in the
production of goods for commerce wages at the following rates—
(1) during the first year from the effective date of this section, not less than 25 cents an hour,
(2) during the next six years from such date, not less than 30 cents an hour,
(3) after the expiration of seven years from such date, not less than 40 cents an hour, or the rate
(not less than 30 cents an hour) prescribed in the applicable order of the Administrator issued
under section 8, whichever is lower, and
(4) at any time after the effective date of this section, not less than the rate (not in excess of 40
cents an hour) prescribed in the applicable order of the Administrator issued under section 8.
(b) This section shall take effect upon the expiration of one hundred and twenty days from the date of

enactment of this Act.
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“Section 8 (a) No employer shall, except as otherwise provided in this section, employ any of his employees

who is engaged in commerce or in the production of goods for commerce—

(1) for a workweek longer than forty-four hours during the first year from the effective date of this

section,

(2) for a workweek longer than forty-two hours during the second year from such date, or

(3) for a workweek longer than forty hours after the expiration of the second year from such date,

unless such employee receives compensation for his employment in excess of the hours above

specified at a rate not less than one and one-half times the regular rate at which he is employed.
(b) No employer shall be deemed to have violated subsection (a) by employing any employee for a
workweek in excess of that specified in such subsection without paying the compensation for overtime
employment prescribed therein if such employee is so employed—

(1) in pursuance of an agreement, made as a result of collective bargaining by representatives of

employees certified as bona fide by the National Labor Relations Board, which provides that no
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employee shall be employed more than one thousand hours during any period of twenty-six

consecutive weeks,

(2) on an annual basis in pursuance of an agreement with his employer, made as a result of

collective bargaining by Representatives of employees certified as bona fide by the National Labor

Relations Board, which provides that the employee shall not be employed more than two

thousand hours during any

period of fifty-two consecutive weeks, or

(3) for a period or periods of not more than fourteen work-weeks in the aggregate in any calendar

year in an industry found by the Administrator to be of a seasonal nature, and if such employee

receives compensation for employment in excess of 12 hours in any workday, or for employment

in excess of 56 hours in any workweek, as the case may be, at a rate not less than one and one-

half times the regular rate at which he is employed.
(c) In the case of an employer engaged in the first processing of milk, whey, skimmed milk, or cream into
dairy products, or in the ginning and compressing of cotton, or in the processing of cotton-seed, or in the
processing of sugar beets, sugar beet molasses, sugarcane, or maple sap, into sugar (hut not refined sugar)
or into syrup, the provisions of subsection (a) shall not apply to his employees in any place of employment
where he is so engaged; and in the case of an employer engaged in the first processing of, or in canning or
packing, perishable or seasonal fresh fruits or vegetables, or in the first processing, within the area of
production (as defined by the Administrator), of any agricultural or horticultural commodity during seasonal
operations, or in handling, slaughtering, or dressing poultry or livestock, the provisions of subsection (a ),
during a period or periods of not more than fourteen workweeks in the aggregate
in any calendar year, shall not apply to his employees in any place of employment where he is so engaged.
(d) This section shall take effect upon the expiration of one hundred and twenty days from the date of

enactment of this Act.
“BambooHR. “Fair Labor Standards Act (FLSA)”. AuduiiaTuil e NINYIAY b&oe, N
https://www.bamboohr.com/resources/hr-glossary/fair-labor-standards-act
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